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1. Introduction

This Sekisui House Group Human Rights Report presents a
summary of Respecting Human Rights and human rights-
related content from our Sustainability Report 2021 in an
easily viewable form, and provides information that could
not be included in the above due to editorial space
limitations.

At the Sekisui House Group, with respect for human rights
positioned as one of the priority issues in our ESG
management promotion, all employees are committed to
fulfill their responsibility to respect human rights by
practicing our corporate philosophy, “love of humanity”
being its fundamental principle.

From the Sekisui House Group Human Rights Policy
announced in April 2020, with the following in mind:

@ business management that respects human rights
(integrity management), @ diversity management, and

@ an open workplace environment (innovation &
communication), we are working to develop “leaders with
good knowledge of human rights” as our top priority. At the
same time, we are also focusing our efforts on respecting
human rights in the supply chain, etc. as we expand our
business globally.

Based on our Human Rights Policy, we have incorporated
the process of human rights due diligence into our business
activities and are promoting initiatives for top management,
all Group employees, customers, supply chains, and people
working at partner building constructors.

We are determined to further promote our initiatives on

respect for human rights, through clarifying in this report the

overall picture, progress, and issues regarding these
initiatives, and then through fulfilling our responsibility of
“information disclosure” stipulated in our Human Rights
Policy.

President Nakai announces participation in “My Jinken
Declaration,” a human rights campaign sponsored by the
Ministry of Justice

The Sekisui House Group has endorsed the “My Jinken
Declaration” project advocated by the Ministry of Justice in
July 2021, and Yoshihiro Nakai, President, announced the
declaration.

The Human Rights Bureau, Ministry of Justice, is calling for
participation of companies, organizations, and others in the
“My Jinken Declaration” project, initiated based on the
Japanese government’s National Action Plan on Business
and Human Rights (NAP, October 2020) to boost momentum
of its initiatives.

President Nakai has proclaimed his own “My Jinken
Declaration” based on Global Vision, as well as the “Sekisui
House Group Human Rights Policy,” which was formulated in
April 2020, and our corporate philosophy.

The Sekisui House Group will further promote initiatives to
encourage respect of the human rights of its stakeholders.

My Jinken Declaration

@ MyUAITAES (:)

In order to achieve our vision
“making home the happiest place in the world,”

we are committed to fulfilling our responsibility to respect
human rights by upholding “love of humanity,” a
fundamental principle of our corporate philosophy.

Yoshihiro Nakai
Representative Director,
President & Executive Officer, CEO

Sekisui House, Ltd.
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2. Sekisui House Group Human Rights Policy

In April 2020, we formulated the Sekisui House Group
Human Rights Policy (the “Policy”) to maximize the
“happiness” of our customers, employees, and society
through our business activities.

Based on our corporate philosophy and code of conduct,
the Policy complements and clarifies the “Respect for
Human Rights,” which is one of the principles outlined in our
Corporate Code of Conduct.

In the Policy, we have expressed our commitment to
respecting international norms such as the International Bill
of Human Rights, the ILO (International Labour Organization)
Declaration on Fundamental Principles and Rights at Work,
and Guiding Principles on Business and Human Rights,
supporting the 10 principles of the United Nations Global
Compact. Along with that, we have declared a resolution to
continue to promote the creation of a corporate structure
with zero tolerance for any infringement of human rights,
discrimination or harassment.

In order to fulfill our social responsibility in our global
business activities, we have shared with all stakeholders
who may be affected by our business activities, including our
supply chains, our intention to bolster our efforts on
respecting human rights that the Group employees have
promoted in line with the Policy.

The Policy has been formulated through the advice of
external experts and approval of the Board of Directors, and
the English version is available on our corporate website.

Sekisui House Group Human Rights Policy

The Sekisui House Group believes that its mission is to continue to
provide safe, secure, and healthy housing and services that aim to
contribute to a sustainable society.

In order to achieve our vision of “Making Home the Happiest Place in
the World”, we strongly hope to create happiness for all stakeholders
through our various businesses. We express our commitment to fulfill
our responsibility to respect human rights by practicing “love of
humanity”, which is a fundamental principle of our Corporate
Philosophy.

Based on our Corporate Philosophy and Code of Conduct, the Sekisui
House Group Human Rights Policy complements and clarifies the
“Respect for Human Rights”, which is one of the principles outlined in
our Corporate Conduct Guidelines.

This policy applies to all officers and employees of the Sekisui House
Group. We also expect our business partners, including building
contractor partners and suppliers, to understand and support this

policy.

The Board of Directors of Sekisui House, Ltd. shall supervise
compliance with this policy and its implementation.

Respect for Internationally Recognized Standards

We are committed to respecting human rights as stipulated in the
International Bill of Human Rights (*1) and the ILO (International Labour
Organization) Declaration on Fundamental Principles and Rights at Work
(*2). We are a signatory of the United Nations Global Compact and we
support its ten principles.

We strictly prohibit any form of forced labor and child labor.

We shall continue to promote the creation of a corporate structure
with zero tolerance for any discrimination or harassment based on birth,
nationality, race, ethnicity, beliefs, religion, gender, sexual orientation,
gender identity, age, disabilities, preference, educational background,
family or any other ground. We also strive to maintain a healthy working
environment without discrimination in employment or treatment of
employees.

We respect the freedom of association and the right to collective
bargaining. We comply with labor-related laws and regulations and
observe labor-management agreements. We are committed to
engaging in employees or their representatives in good faith through
dialogue and consultations and continuously work to build constructive
relations.

We comply with national and regional laws and regulations in
countries and regions where we operate. Where national and regional
laws and regulations conflict with international human rights standards,
we seek ways to honor the principles of internationally recognized
human rights while complying with national and regional laws and
regulations.

Implementation of human rights due diligence

In line with the United Nations Guiding Principles on Business and
Human Rights (*3), we are committed to integrating human rights due
diligence processes in our business activities in order to identify
negative
impacts on human rights and continuously work to prevent and mitigate
such impacts.

We believe that the perspective of affected stakeholders is critical to
understand human rights issues. We are committed to engaging in
dialogues with relevant stakeholders in order to appropriately address
human rights issues associated with our business.

If we identify that we have caused or contributed to negative impacts
on human rights, we strive to remediate such impacts by appropriate
means.

Diversity Initiatives

We shall promote the creation of a working environment with free and
open communication, where people who work together and every
employee recognize and make the most of each other's diversity, values
and working styles. We aim to build an organizational culture that
fosters innovation.

Awareness Raising and Training
We shall continue to provide education and training necessary for all
Group officers and employees to implement this policy.

Grievance Mechanisms

We have in place the following complaint reporting channels to
identify concerns and potential negative impacts on human rights
associated with our business activities. The use of the mechanisms is
strictly kept confidential and the users are protected from any
detrimental treatment as a consequence of reporting issues.

* Internal consultation services for employees regarding harassment,
human rights abuses, and issues related to workplace environment

= Contact points for stakeholders affected by our business activities
that enable consultation regarding negative impacts on human rights

We shall investigate and respond to reports made through the
mechanisms and take remedial measures as necessary. We continuously
seek to optimize our grievance mechanisms in order to respond
appropriately to any potential negative impact on human rights
associated with our business activities.

Disclosure
We will regularly disclose our efforts to respect human rights as
outlined in this policy through our website and other means of
communication.
Effective on April 1, 2020
Approved by the Board of Directors of Sekisui House, Ltd.

* 1. The International Bill of Human Rights consists of the Universal
Declaration of Human Rights, the International Covenant on Civil and Political
Rights and the International Covenants on Economic, Social and Cultural
Rights. It is widely regarded as the fundamental human rights framework by
the international community.

* 2. The Declaration on Fundamental Principles and Rights at Work adopted
by the ILO sets out the following four categories as the minimum labor
standard to be observed: freedom of association and the effective recognition
of the right to collective bargaining; the elimination of all forms of forced or
compulsory labour; the effective abolition of child labour; and the elimination
of discrimination in respect of employment and occupation.

* 3. The UN Guiding Principles on Business and Human Rights, endorsed by
the United Nations Human Rights Council, is the
authoritative global standard for states and businesses to prevent and address
the risk of adverse impact on human rights linked to business activity.
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Opening of the <Corporate Code of Conduct>

Standing on a corporate philosophy with “love of
humanity” as the fundamental principle, and based on the
following 10 principles, the Sekisui House Group companies
respect human rights, adhere to all laws, international rules
as well as the spirit thereof, both inside and outside the
country, and become a driving force for building a
sustainable society with integrity.

Furthermore, ensure that other persons are prevented from
discriminatory behavior.

1. Sustainable economic growth and resolution of social
issues

2. Fair business practices

3. Fair disclosure of information and constructive dialogue
with stakeholders

4. Respect for human rights
5. Relationship of trust with consumers and customers

6. Reform of work practices and enhancement of workplace
environments

7. Engagement in environmental issues

8. Involvement in community and contribution to its
development

9. Thorough crisis management

10.Role of top management and implementation of this
Corporate Code of Conduct

1. Do not engage in any form of unreasonable discrimination
based on birth, nationality, race, ethnicity, beliefs, religion,
gender, sexual orientation, gender identity, age, disabilities,
preference, educational background, family and others.

2. Do not engage in acts which violate human rights through
violence, derision, slander, libel, forced labor through
threats, bullying, or spread of rumors.

Excerpt from the <Corporate Ethics Guidelines>

5-1 Respect of Human Rights and Prohibition of
Discrimination

Consistently strive to maintain a healthy workplace
environment, respect the human rights of each person and
do not act in any way that could lead to discrimination. Do
not discriminate in hiring and treatment of employees.

Corporate Ethics Guidelines Full text

No involvement in human trafficking

There shall, of course, be absolutely no involvement of our
employees and the Group companies in any form of human
trafficking, and we shall never have any relationship with
companies or production areas that have been allegedly
involved in such transactions.

This stance is also stipulated in the above items as well as
“1-2 Ensuring Full Compliance, 2-5 Severance of Relations
with Antisocial Forces” of the Corporate Ethics Guidelines.

Consideration for human rights in selecting partners in new

businesses and developments

The Sekisui House Group expresses its stance as stated in
our Human Rights Policy: “We also expect our business
partners to understand and support this policy.” Acquiring
understanding for our visions, including our corporate
philosophy and ESG management, is a major premise for
selecting our partners. Our corporate philosophy also
lays down the idea, “whether it is developing a product,
creating an environment or choosing to enter into a new

business, we should always ask ourselves whether this is

helpful to the customer and if it contributes to society,”
exemplifying our practice of “love of humanity.”

[ Special Feature for 2021] Promoting human rights due
diligence

Special Feature 1 Human rights risk map initiative

In fiscal year 2020, we conducted an awareness
questionnaire survey and exchanged opinions within each
business division in the Group, creating a “human rights risk
map” for employees.

After identifying groupwide priority issues and those

Human rights risk map {excerpt) @ Identification of groupwide priority issues

F 3 o
Internet society

and human rights

Overwork and stress
of employees

Leakage of personal

Non-Japanese labor ‘ ,
information

at construction sites

Buraku (discriminated
communities) issue

LGBTQ

Advertising expressions

Sexual harassment

eOccupational ‘
(partner building constructors) Tenant screening
Active work environment Power
for people with disabllities harassment

Customer
harassment

Impact on society

Non-Japanese labor at our business partners

Recruitment

[
»

Probability of occurrence

specific to each business division, we decided appropriate
training topics and priority initiatives for fiscal year 2021.

The following five groupwide priority issues have been
identified.

1. Internet society and human rights

2. Power harassment

3. LGBTQ

4. Overwork and stress of employees

5. Non-Japanese labor at our business partners and

construction sites


https://www.sekisuihouse.co.jp/library/english/company/info/philosophy/Sekisui_House_Group_Corporate_Ethics_Guidelines.pdf
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The highest degree of crisis awareness is observed with
“Internet society and human rights,” due to this being a new
issue to be addressed and the frequent occurrence of
related problems in our society. In addition, close attention
is paid to LGBTQ issues, because of the need to meet the
expectations of diverse owners strengthening in demand for
houses, including real estate. Regardless of relative position
on the risk map, “non-Japanese labor” has been raised as a
priority issue based on the idea that it is a major public
concern. We will advance efforts to review these

immediate issues.

Human rights issues that have occurred or those at risk of
occurring in each business division (the meeting of the
General Affairs senior managers of the Sekisui House Sales
Administration Headquarters, the meeting of the General
Affairs senior managers of the Production & Procurement
Headquarters, the meeting of the General Affairs senior
managers of Sekisui House Real Estate, and the meeting of
the Governance Promotion of the Sekiwa Construction .
Individually handled for Sekisui House Remodeling, which is
under reorganization) were identified, and numerically
calculated and graphed based on the survey results with the
axes of “Probability of occurrence” and “Impact on society.”
We exchanged opinions on the extracted high-risk issues by
department. Taking issues of public concern into
consideration, we determine priorities and have been
working on them.

The Human Relations Promotion Committee plays a central
role in fostering a workplace environment in which diverse
human resources can play an active role, from two aspects:
a preventive approach and a reactive approach. The annual
PDCA cycle is shown on the right.

Questionnaire for human rights risk mapping
Production & Procurement

Probability of occurrence Any additional comments
(Consider the current situation, including your |Whether your organization has prepared measures (IFyou have taken your own Impact on society
I . . - . measures, please describe .
Internal/external issues organizational efforts, and the ratio of people in (Guidelines, training, etc.) your efforts in detail (Magnitude of damage)
l- (External: shaded) the target population) (optional))
4. There are
Internet 3.Thereisa [2. Measures |1. The
Is there a possibility of an employee being publicl : 2. measures, i il,
and thereap ity of e ployee being p Y 5. Most |a. Highly |3. ~|1.Not |5 No but = )| Y [ =T .
human criticized on social media (e.g. by posting internal probable |probable [Probable Sometim probable |measures [erectiveness to take mechanisms |have 5. Huge (4. Big 3. Some |2. Smal |irrelevan
. information without permission)? es isnot known |(peua e 2o (B t
rights et verify them.  [implemented [results.
Is there any possibility that employees will lose, steal, or
leak customer information? (Are they observing the 4. There are | e
Personal fidentiality obligation of the inf ti ined ) 2. measures, | ) 1.
; ) confidentiality obligation o ) e Information gaine 5. Most 4. nghlv 3, . 1. Not 5. No But mechanism and ) measures )
informatio through their work? Are offices and computers locked? Sometim to take mechanisms  |have 5. Huge [4.Big |3.Some [2.Smal [irrelevan
. . o . [probable |probable [Probable probable [measures |effectiveness | L ndlare bein, roduced
n Have security measures been implemented inside facilities| es is not known 2 e t
. . . " wverify them. [implemented. |results.
and parking lots? Is there any violation of regulations, vet
such as the use of USB drives?)
Is there any possibility of a leakage of personal 5 :::L’i:"‘ 3 Thereisa |2 Measures [1 The 1
information that requires consideration, such as 5. Most [4. Highly |3. ) . |1.Not [5.No PSP ez | measures . )
Sometim to take mechanisms  [have 5. Huge |4. Bi 3.Some |2. Smal [lrrelevan
i i i i effectiveness g g
medical history? (Is the scope of information probable |probable |Probable o5 probable Jmeasures o measures and|are being  |oroduced q
e L is not known
disclosure shared within the organization?) vet verify them. |implemented. [results.
4. There are
3.Thereisa |2. Measures |1.The
Is there any possibility of unfair (attribute-based 2. measures,
Recruitme recruitmen\i zhat is nc:{t related ti an mdividual's) o Most 1. Highly 3. Sometim L.Not 5. No but :elcatﬂ i i i | d
nt abilities? probable [probable |Probable o probable [measures E‘W‘:e"e“ p— Qu estionnaire mp emente
H is not known
verify th
vet S
eptember-December 2020
3. There
Is there any possibility of trouble related to the 2. measures, h
Supply ; : 5. Most |4. Highly (3. _|1.Not |5.No but R
workplace environment with business partners Sometim to take .
chain X P X i P probable |probable |Probable probable |measures [effectiveness | N um be r Of anNsSwWers COl |eCted * 5 1
(including on-site contractors)? es fs not known | . .
et .
[s there a possibility of human rights violations at ERTEEET e Number Of que5t|0n Items- 31
factories, raw material mining sites, or logging sites of . 2. measures, (I . . .
5. Most |4. Highly |3. 1. Not 5. N
business partners {including secondary and subsequent enly Sometim ° but to take (QUEStIOI’] ItemS Were eXtraCted by the Secreta I"Iat
sites) (e.g. child labor, forced labar, and/or unjustifiable probablelprobable (Rrobable probable Imeasures efectencss |, Q a a
e o o o e e e from interviews with each department of the

Example question> Are there any possible risks related to
the workplace environment with business partners
(including on-site contractors)?

> |s there a possible risk of human rights violations at
factories, raw material mining sites, or logging sites of
business partners (including secondary and subsequent
sites) (e.g. child labor, forced labor, and/or unjustifiable
infringement of local residents’ rights)?

PDCA of human rights due diligence (for employees)

T
—2Z 4

Governance Awareness Survey scores
Analysis of trends

Training report analysis

Dialogue with each organization

Explore the cause,
background and solution of
consultation cases.

Meutral and fair decisions based on facts
Implement personnel measures depending on the case.
Disciplinary Advisory Board considers disciplinary action.

Full-time personnel provide consultation support.
Consultation desk personnel are assigned to all worksites.
Worksite personnel attend skills training once a year.

Required for all group employees including
dispatched employees and part-time employees.

3 hoursfyear for all employees and 5 hoursfyear for
promotion committee members.

head office conducted in 2019 and based on
problems occurring in the company)

“Forced labor” and “Child labor” are omitted from the risk
map because we checked with our suppliers through the
qguestionnaire and confirmed low risk for such items.
“Discrimination” is included in “Sexual harassment,” “Power
harassment,” “People with disabilities,” “Recruitment,” and
other items in the questionnaire.

The Risk Management Committee verifies
recurrence prevention measures and
disserninates them via General Affairs senior
manager meetings.

Collating social conditions and their impact
on corporate activities

Production of human relations training
manuals for the next fiscal year

Committees established in 305 organizations
Mational promotion committee meeting held
Set out policy measure guidelines every year
Headed by the President at the national level

Reactive approach

Preventive approach
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Special Feature 2 Initiatives for technical trainees

Sekisui House has its own system in place for accepting

technical trainees in a safe and secure way. .

Sekisui House is involved in accepting companies

[l Sekisui House-style technical trainee acceptance scheme

Application for accepting
non-Japanese technical trainees

* The number of JIC Kyodo Kumiai Support Association
members is as of July 2019.

10. Request for lecturers for
technical trainees

and local dispatching organizations.

|

|

1

|

|

ol

g

|

Instead of leaving matters to the accepting company !
1

Accepting
company

(Sekiwa Construction, primary work constructors, etc.),
Sekisui House is actively involved and provides both physical

4. Report on supervising
organization’s decision

SEKISUI HOUSE

3. Selection of

superwsmg? T

organization

11. Dispatch of lecturers
for technical trainees

|
|
1
|
1
|
|
|
|
|
|
Request for recruitment to

14. Report on acceptance

2. Request for introduction of¢
of technical trainees

supervising organization
8. Request for

and mental support, enabling technical trainees to work and

5. Contract with

1] 6
JIC&H*HAIE&A dispatching organization Dispatching

interview )
organization(*)

Sekiwa Construction superyising organization . 7. Screening Japanese

acquire skills without any concern in supportive o Sl Superwsmg} “C'C KV°d° Kumiai g y
rimary work constructor language
environments in Japan and Vietnam. Having established and organization 21 other compa"'es education
. o . . 13. Acceptance of 12. Technical trainee
started operation of a training center in Hanoi, we are | technical trainees dispatch T
providing peace of mind not only to technical trainees but 9. Interview and determination of technical trainees
also to their families.
Support @ (Dispatching country) Support @ (Japan) T;';’ia'trai”ees
L

Smooth dispatch and acceptance
Implementation of Sekisui House-style local skill training, etc.
Cover all the expenses of local skill training costs

Post-acceptance support
Support for practical training and livelihood
Subsidies for partner building contractors

We have a service agreement with the JIC Kyodo Kumiai

Accepting company
Sekisui House
Group

Support @ Support for practical training and livelihood

Support Association and cooperate with local dispatching

izati .
Organizations Support @ Smooth dispatch and acceptance

The support system provided by Sekisui House to realize . . . : : : . g

PP .y P o y e Acquisition of specialized skills and technical terms (basic e Assistance for other expenses incurred in first-year

these schemes is roughly divided into two, as shown on the - . . -

" knowledge, original on-site rules, safety and health technical training
right.

education, specialized skills e Support for technical training managers, technical training

e Acquisition of practical Japanese language education at instructors, and life counselors

our construction site e Support for monthly visit guidance and audits once every

e Support for job interviews and explanatory meetings for three months

families e Website for addressing problems

* Family visitation on training days e Support for passing skill tests

* Production of construction videos in Vietnamese e Enhancement of training given one month after entering

Japan

e Support for Japanese language education web services
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One of the foundations that underpin a support system in
the dispatching country is our technical training center. In
November 2019, we opened the first technical training
center as a housing manufacturer for construction work in
Hanoi, Vietnam.

For its opening, Sekisui House identified risks that may
arise after the acceptance of technical trainees by a
company responsible for construction sites and considered
countermeasures. As a result, we found that if technical
trainees do not sufficiently understand the workplace
environment in Japan, it will be difficult for them to play an
active role within the company.

<Required understanding>

Understanding of the job, company, living environment,
Japanese culture, job details, corporate philosophy, wages,
valid qualifications, Japanese language education,

construction term education

In the conventional way of acceptance, technical trainees
received training after they started work. For this and other
reasons, even if there was a job-trainee mismatch, it was
difficult for them to return to their home country. We
therefore opened a technical training center in Hanoi,
Vietnam with the aim of creating opportunities for them to
understand the job and workplace environment while
remaining in a familiar environment. This helps technical
trainees start working without any problems when they
arrive in Japan.

Foundation training center,
training center for framing/exterior/interior finishing

3 g 3 70 7

[ Specific examples of what we do at our technical training
center)

Job interview/explanatory meetings for families:

Rebar placement practical skill test and interview, easing

anxiety of technical trainee candidates’ relatives

Safety education: We communicate using videos. Trainees
learn about corporate philosophy in a classroom session.

Trainees learn on-site work using structural components and
tools of Sekisui House factory.

Foundation: Reinforcement assembly, frame assembly

Exterior framing: Steel frame assembly, floor frame work

i - ‘ -
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The Hanoi training center enlists the help of both Sekisui
House employees and first-rate Vietnamese technicians who
have had practical experience learning skills on Sekisui
House sites and have returned to Vietnam.

In January 2020, six trainees who had gone through the
foundation course at the center started construction work in
Japan.

Affected by the COVID-19 pandemic, 33 technical trainees
taken on in 2019 were unable to receive education or
training as scheduled and were put on standby in Vietnam.
The foundation course training for three trainees, and 3
exterior course training for seven trainees, were significantly
delayed. The ten, who had been scheduled to come in April,
finally reached Japan in January 2021.

Also, it was impossible to take on trainees as planned in
2020; we were, however, able to interview ten candidates
online.

We have become increasingly focused on the acceptance of
technical trainees from Vietnam because of the decrease in
the number of technical workers involved in the Japanese
construction industry. Securing construction capability is one
of our challenges in an environment where insufficiency of
construction capability is expected from now on.

Learning the construction techniques of Sekisui House and
practical Japanese at the technical center in Hanoi, Vietnam
will create a foundation for both technical trainees and
accepting companies to work with a sense of security.

Technical trainees and accepting companies are working to
create a new working environment beyond language and
cultural barriers.

WIN-WIN initiative

d

SEKISUI HOUSE
Sekiwa Construction, primary
ork constructors, etc.

e Sekisui House supports
recruitment and skill
development of technical
trainees

¢ Securing excellent young
skilled workers

<Strengths>

* Sekisui House supports
recruitment of technicians and
skill development for Sekiwa
Construction and primary
work constructors individually
(employment contract,
avoidance of trouble risks).

¢ Providing a stable and secure
workplace

¢ Partnership with a good
supervising organization

28

Vietnamese technical
trainees

e Growth as building
technicians

e Support for acquiring
gualifications

¢ Improvement of Japanese
language skills

e Stable income

<Strengths>

¢ Sekisui House provides both
physical and mental support
® Pre-education and
information provision at the
training center in Vietnam

¢ Explanatory meetings for
families in Vietnam

¢ Follow-up for training and
livelihood in Japan
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3. Human rights due diligence promotion framework

The following framework has been put in place to promote
human rights due diligence.

In order to ensure the supervisory responsibility of the
Board of Directors stipulated in our Human Rights Policy, the
“Risk Management Committee” (Chairperson: Executive Vice
President & Executive Officer in charge of Division of
Administration & Human Resources), an advisory body,
regularly reports on and checks initiative progress and

issues.

With human rights due diligence positioned as one of the
priority issues for the Social Improvement Subcommittee in
the ESG management promotion framework, we are
reviewing important policies and issues in cooperation with
related departments. From fiscal year 2021, with a “human
rights due diligence working group” established under the
Social Improvement Subcommittee, we have been building a
system to accelerate our initiatives to address human rights
issues with supply chains and partner building constructors
as well as global issues.

ESG management promotion structure

‘ Board of Directors
|

. . Sales
Environmental Subcommittee
- {Chaired by the Senior Manager of the Environment Improving Departmant}
4 Dec.arbo_mzed_ sociaty . Production
8] Saciety in which humans and nature coexist )
a Circular economy Procurement
<
— Social Improvement Subcommittee
{Chaired by the Senior Manager of the Diversity and Inclusion Promotion Department) +—> He?d
o n office
Pramoting diversity Human resource development @
‘v,_ Workstyle reforms Respect for human rights b
+~ : - . —
= Health management Contributing to society g Group
o i | |companies
@ Governance Subcommittee G || inJapan
{Chaired by the Senior Manager of the Investor Relations Department}
Fostering an organizational culture to promote innovation Subsidiaries
and communication outside
Strenglhening the group governance syslem Janan

Secretariat: ESG Management Promotion Headquarters

4. Human relations promotion framework

The Sekisui House Group has established a Human
Relations Promotion Committee in all of its organizations to
strengthen its corporate culture that strictly prevents
infringement of human rights, discrimination and
harassment. The committee formulates basic policies for
human relations in general, covering all human rights issues.

Once a year, representatives from each business division
committee gather to hold a Groupwide Human Relations
Promotion Committee Meeting chaired by the President. At
the meeting, guidelines in the human relations promotion
framework, groupwide priority issues, training policies and
training plans are shared. With the Human Relations Office
of the Legal Department serving as Secretariat, activities are
carried out under the responsibility of the Managing Officer
in charge of Legal Affairs.

Under such human relations promotion framework, we
provide all Group employees with training to prevent
harassment and deal with issues that arise. Through this
framework, training and harassment prevention measures
are steadily and voluntarily implemented on each
department’s own responsibility.

Efforts to respect human rights

{We are continuing with stepping up the process while continuing with phases 1 and 2, and implementing phase 3.)

Phase 2 (2000-2019)
Frevent all harassment that degrade the work

Phase 1 (1980-1999)

Learn human rights by confronting
discrimination and prejudice, with a focus on
the Buraku (discriminated communitias) issue.
- Seminar given by oulside leclurers

* On-site training

- Mt. Koya training course

environment,

consultation cases

» Compliance with laws prohibiting sexual
and power harassment law, case studies
* Sharing of recurrence prevention

Phase 3 (2020-)

Fulfilling our corporate responsibility 1o respect

human rights from a global perspective

+ SDGs  + ESG

+ Group human rights pelicy

- Implementation of human rights due
diligence
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<Efforts to date>

A dedicated human rights department has been set up
within the Legal Department of Sekisui House. Since the
establishment of the Human Rights Protection Promotion
Committee in 1980, we have faced discrimination and
prejudice, especially concerning Buraku (discriminated
communities) issues and have continued to provide human
rights training for employees. We will instruct and share
decisions made by the Human Relations Promotion
Committee with each business site, provide guidance and
monitor progress across the company to promote human
rights. The name of the Human Rights Protection Promotion
Committee has been changed to the “Human Relations

System.

1980 The Human Rights Protection Promotion Committee
established

Human rights protection training for employees
started (since its establishment, training continues to
be given systematically every year)

1981 Participated in an external course, the Buraku
Liberation Summer Course (Mt. Koya training
course), for the first time (continuously participated
thereafter)

1984 The first “human rights slogan” solicited within the
company

1990 Human Rights Awareness Report

Created in-house for employee training, and issued
annually thereafter

1999

2003

Sexual Harassment Hotline launched

Human Rights Promotion Office (dedicated
organization dealing with human rights issues)
established in the Personnel Department

2006

2008

2014

2016

2017

2020

Human Rights Promotion Office moved into the Legal
Department and reorganized into the Human
Relations Office

Sexual and power harassment consultation service
set up at all business sites, including at the Group
companies

Manuals for consultation personnel training course
created, and training conducted every year
thereafter

Sexual Harassment Hotline renamed to Sexual and
Power Harassment Hotline

The Sexual and Power Harassment Hotline started
accepting consultations to create a comfortable
working environment for employees with disabilities
The Sexual and Power Harassment Hotline started
accepting consultations on harassment related to
pregnancy, childbirth, childcare leave, and nursing
care leave

Human Rights Policy formulated and publicized, full-
scale operation of human rights due diligence started

5. Human relations training

Under the human relations promotion framework, we
continue to raise awareness of human rights issues. Our
Human Relations Training programs are held for employees
every year, aiming to create a welcoming, comfortable
workplace environment based on the following concepts:

e Improve knowledge and morals about various issues
(compliance, sexual and power harassment prevention,
labor management, mental health, etc.) stipulated in our
Corporate Ethics Guidelines.

* Think about ways to improve communication to create a
free and open workplace culture by truly understanding
ourselves, and accepting ourselves and others (acceptance
of diversity).

e Through internal case studies, each employee aims to
relate human rights issues to themselves more closely,
respect each other, and attain insights required to always
be aware of and practice the “love of humanity” that
underlies our corporate philosophy.

<Training system>

We continue to provide rank-based training to prevent
human rights violations, including all types of harassment.

Training programs Target

Management training General Manager, Chief
Manager, etc.

Human Relations Training for Promotion leaders
Promotion Leaders (managers, etc.)
Human Relations Training for All employees
All Employees
Introductory training New employees
External training (Mt. Koya General Manager, Chief

training course, etc.) Manager, etc.
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<Groupwide Human Relations Promotion Committee
Meeting>

The theme of the Meeting in fiscal year 2020 was initiatives
related to LGBTQ and other sexual minorities, and the
participants listened to a lecture by Maki Muraki,
representative of the certified NPO Nijiiro Diversity, as well
as the experiences of those involved, and opinions were
exchanged.

Our LGBTQ-related efforts expanded to Human Relations
Training for Promotion Leaders in fiscal year 2020, and
further to all employees in fiscal year 2021.

<Human Relations Training for Promotion Leaders>
<Human Relations Training for All Employees>

Training is provided every year to all employees!” in the
Group, with work leaders serving as facilitators, to raise
awareness of human rights issues and encourage employees
to think about such issues as their own and related to their
routine job. The Human Relations Office gives guidance to
the work leaders who facilitate the training.

* Training manuals are distributed to temporary, part-time,
and fixed-term employees as well, and all employees are
encouraged to attend training.

Training themes for fiscal year 2020
Training for promotion leaders (2 hours a year)
® Aiming for an LGBTQ-friendly workplace
Training for all employees, (3 hours a year)
e Business and human rights

® To create a workplace free from power harassment

Amid the COVID-19 pandemic, all employees received
training using an online conferencing system, watched a
lecture video, and engaged in group dialogue.

6. Enhanced consultation system

The Human Relations Office of the head office, a dedicated
department, has established the Sexual and Power
Harassment Hotline as an in-house consultation service to
provide consultation on all human rights issues, including
various types of harassment, and consultation to create a
comfortable working environment for employees with
disabilities.

We ensure that employees who cooperate in resolving
cases are not disadvantaged, and provide protection for
persons seeking consultation. In fiscal year 2020, the sexual
and power harassment hotline received 167 consultations
(92 of which were related to harassment), and is increasingly
recognized as a safe resource for consultation.

Under the human relations promotion framework, we
assign one male employee and one female employee to be
in charge of the consultation service (about 760 people
total) across all business sites of the Group. All employees
are made aware of these consultation services through the
company website, human relations training manuals, and
posters displayed at offices.

<Consultation personnel training>

We hold training sessions every year to improve the skills
of people in charge and to strengthen cooperation with the
Human Relations Office of the Legal Department.
TrainingName  Target

Consultation Newly appointed personnel or

personnel training personnel who have not
course attended past training courses
Consultation Personnel who have taken the
personnel skill training course and continue to
improvement training  hold the positions at the

consultation counter

11
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<Internal reporting system>

In addition to the sexual and power harassment hotline, we
have helplines that provide employees with counseling,
known as “Sekisui House Group Compliance Support (SCS
System)” and a personnel-related hotline providing
consultation for employees. These points of contact can be
found on our website in English as well.

At the same time, in October 2016, we established the
Sekisui House Group Supplier Company Corporate Ethics
Helpline as system for handling consultation regarding
concerns pertaining to legal and corporate ethics infractions
and transaction-related issues connected to Sekisui House
Group business activities from directors or employees of
partner building constructors and supplier companies with
whom the Group has ongoing business relationships.

Sekisui House Group internal reporting system

Furthermore, in June 2020, we established and began
operation of the Sekisui House Global Helpline for
employees at our overseas subsidiaries in English-speaking
regions, using a third-party law firm as a contact point
(another contact has been established for subsidiaries in
China).

Content of report

Point of contact Method
5CS (Sekisui House Eomphance Office, Phong
egal Department E-mail

Group Compliance

Support) System (External) Sekisui House

corporate law office only by the addressee)

Postal mail (registered mail receivable

Withess account of an unlawful act or any conduct that
violates laws or our corporate ethics policy

Sekisui House Group
Supplier Company
Carporate Ethics
Helpline

Compliance Office,
Legal Department
(External) Sekisui House
corporate law office

Phone
E-mail
Written correspondence

When partner building constructors or supplier
companies suspect illegal activities, are uncertain about
or have concerns regarding the Sekisui House Group
and its transactions and business activities

Sekisui House Global E-mail

Helpline (External) law office

{(English language support is available)

Witness account of an unlawful act or any conduct
that violates laws or our corporate ethics policy by our
overseas subsidiaries

Consultation pertaining to sexual/power harassment
and other human rights issues, induding concerns

hotline

Sexual and power Human Relations Office, | Phone . . .
. . and problems related to interpersonal relationships;
harassment hotline Legal Department E-mail : . .
consultation aimed at creating a comfortable workplace
for disabled employees, etc.
Personnel related Labor management issues in general, such as work
Personnel Department Intranet

hours and working on scheduled days off

Note: We also provide an external {outside the company) contact for counseling by a professional for group employees and their families.

7. Promoting diversity

The diversity and inclusion that the Sekisui House Group
aims for cannot be achieved unless a culture that respects all
human rights is firmly rooted in the workplace. Recognizing
diverse ideas and values, we carry out various activities to
realize each individual’s workstyle and lifestyle.

With every June designated as Diversity Month, we held
discussions on the theme of “unconscious bias” in fiscal
years 2020 and 2021. Each of us is striving to change our
ideas and actions where necessary to create a better
workplace environment.

<Diverse workstyle and work-life balance>

We are taking steps to create a workplace environment
and systems that allow every employee to work with peace
of mind and reach their full potential. These are workstyle
reforms that stimulate innovation.

Balancing work and childcare—See pages 90-91 of
Sustainability Report 2021.

Paternity leave, Forums on Successfully Balancing Work and
Child-rearing, Kindergarten Hunting Concierge, Financial Aid
for Childcare, Family Friendly Day, Partnership Slide

oy, W
Pair work with superior Q;?‘ "v
(held online in FY2020) hiﬁi ;
N4
- N
IKUMEN AWARD 2020
Grand Prix in the IKUMEN AWARD 2020

Kurumin Mark
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Work-life balance—See pages 91-92 of Sustainability Report
2021.

Smart work and Competitive IT Strategy Company, annual
paid leave

Support for nursing care and employees on leave—See
page 92 of Sustainability Report 2021.

Nursing care support program, Accrued Annual Leave
System, leave program for volunteering

“Happiness” health management—See pages 93-94 of
Sustainability Report 2021.

Well-being Survey, mental health management, support
system for balancing cancer and infertility treatment with
work

<Gender>

In 2006, we declared our commitment to “Human Resource
Sustainability.” We have been focusing on promoting
diversity from early on, and working to eliminate anxieties of
women, who were a minority due to the characteristics of
the business form of the industry, and to solve issues.

Action Plan for the Promotion of Active Participation by
Women—>See pages 87-89 of Sustainability Report 2021.

Uniforms can be used in a variety of Crihime Toxlets

scenarios

Maternity
uniforms

Promoting women to managerial positions—See pages 81
and 87 of Sustainability Report 2021.

Sekisui House Women’s College, training for management

candidates ' NADE
B& SHI
000 K

Nadeshi<o Brand 2021
The first company in the industry to ke
selected six times

<LGBTQ> ® See page 89 of Sustainability Report 2021.

We seek to create an organization that allows employees
with various personalities to recognize differences and
exercise their abilities to the fullest, thereby realizing a
society where everyone can work with peace of mind in
their own way.

eOptional system registering one’s partner in a common law
or same-sex marriage

® Consultation exclusively for LGBTQ-related matters
e “Ally Declaration” by President Nakai

e Support for “Marriage Equality Campaign”
http://bformarriageequality.net/

“Ally Declaration” by President Nakai

| hereby declare that | am an “LGBTQ ally.”

In order to “make the Sekisui House Group the happiest
company in the world,” we will realize a corporate group that
encourages its diverse employees to fully exercise their
abilities.

Invigorating communication stimulates innovation,
encourages everyone to maximize their abilities in their own
way, and helps people and organizations grow further.

This is the diversity and inclusion of Sekisui House.

LGBTQ Ally

@R SEKISUI HOUSE

Mr. Yoshihiro Nakai, President & CEO

work with Pride

Gold

2020

<Supporting employees with disabilities to take on greater
roles at work>

As a company, we strive to live up to the ideal of providing
all customers with lifelong housing, which is comfortable—
now and always. We consider the hiring of people with
disabilities to be our social mission.

Also, aiming to become a leading company in ESG
management, the Sekisui House Group has joined “The
Valuable 500,” an international initiative encouraging active
engagement by people with disabilities, and has established

The
Valuable
500

the following commitments.

1. Customer happiness
— Create homes and communities to provide lifelong housing.

2. Employee happiness

— Provide opportunities and develop an environment for
employees with diverse backgrounds to reach their full
potential.

3. Social happiness
— Support social inclusion and normalization for people with
disabilities.

®IFor the “lifelong housing,” please see Page 14.

<Supporting senior citizens to take on greater roles at
work>

In April 2015, we raised the employees’ retirement age to
65 with the hope that the higher retirement age would
encourage individual employees of the Group to be more
motivated and be able to work energetically for a longer
period. In addition, in April 2020 we introduced a post-
retirement re-employment option for employees aged 65 up
to the month of their 70th birthday in order to support their
continuing success.
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<Lifelong housing>

The concept of “lifelong housing” was formulated in 1989
in the process of pursuing safety that takes into
consideration the physical characteristics of people that
change over time as well as construction of a house that is
convenient for everyone for their entire lifetime. Since then,
we have been creating housing systems and components
with “lifelong housing” specifications based on the outcome

of ergonomic experiments.

Awarded the title of Caring
Company

1975 Built a “Wheelchair House” for elderly people and

people with disabilities

1981 Participated in the construction of Japan’s first

“model house for people with disabilities”

1984 The expression of “lifelong housing” is used for the
first time

1985 Established the Human Life R&D Department

1989 Defined “lifelong housing” as the ideal for our

housing construction

1990 Established the Comprehensive Housing R&D
Institute, opened the industry’s first experiential
learning facility Nattoku Kobo

1999 Awarded the title of “Caring Company” by a UN

affiliated organization in recognition of the

concept and initiative of “lifelong housing”

Established SH-UD (Sekisui House Universal

Design) standards

2002

2010 Unveiled smart universal design
2018 Established the Human Life R&D Institute

The smart universal design unveiled in 2010 pursues
“comfort” that appeals to touch and operability, as well as
“safety and security” and “ease of use.” It also aims to
create a living space where everyone feels comfortable, a
place that a customer can develop an emotional attachment
to. It has subsequently developed into Kids Design and
Kodomo idokoro.

Comfort

Smart

Univer

Pleasant to the touch
Good operability
Beautiful appearance

Safe and secure Ease of use
Easy to operate
Smooth movement
Easy to work

Hard to fall
Easy to maintain posture
Less likely to cause injury

Kodomo idokoro

It has now become fundamental to propose a house plan
that corresponds to changes in the physical functions that
happen to each family member as they live a long life, such
as differences in age, physique, and physical strength. This
design philosophy aims to provide as many people as
possible with a better home and lifestyle, respecting a wide
variation of personalities and lifestyles; we also apply this
philosophy to diversity in our human resources, which
means creating an environment where people with diverse
backgrounds can work together.

Research and development of home and living styles

The Comprehensive Housing R&D Institute is engaged in
research and development of new construction methods,
universal design, and eco-friendly technologies, as well as
inspections and assessments of the basic performance of
housing.

At Nattoku Kobo, consumers have the opportunity to learn
about and try out all kinds of home amenities while talking
with the manufacturer. The studio is a place where visitors
come to think about home living, providing and receiving
information.

The Human Life R&D Institute carries out surveys and
performs forward-looking research on housing and lifestyles
from the standpoint of how people live, focusing on homes
where happiness grows the longer you reside in them. The
aim of the research is to increase the intangible value that
Sekisui House aspires to provide—in the form of happiness

and wellbeing.

Comprehensive
Housing R&D Institute

Nattoku Kobo

Offers a simulated
experience with the use
of orthotic devices.
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8. Overseas (by country)

Companies are increasingly expected to conduct and to

require their business partners to conduct business activities

that are free from infringement of human rights, such as
child labor and forced labor. From the perspective of SDGs,
we will take steps to respond to global human rights issues.

With regard to initiatives respecting human rights in
international business, we first worked to disseminate and
instill a Human Rights Policy. Since the number and
composition of employees vary greatly depending on the
country and business, we are committed to strengthening
governance and compliance, risk management, and creating
a comfortable work environment and harassment-free
workplace for employees.

The Human Rights Policy has also been distributed in
English. In addition, our consultation system at each country
and business company, and at the Sekisui House head office
(an internal reporting system that provides a point of
contact with law firms available in English and other
languages, and a consultation counter for human rights
issues) has been enhanced.

United States —See pages 113-114 of Sustainability Report
2021.

Australia —See pages 114-116 of Sustainability Report
2021.

United Kingdom —See pages 116-117 of Sustainability
Report 2021.

China —See page 117 of Sustainability Report 2021.
Singapore —See page 118 of Sustainability Report 2021.

Common to all countries —See page 118 of Sustainability
Report 2021.

9. Supply chain (procurement)

Adding ESG to the basic procurement policies of best
quality, stable supply, and optimal cost, the Sekisui House
Group is practicing procurement supply chain management
to fulfill its social responsibilities.

QCD and ESG

The pursuit of optimal
costs through full

Efforts to improve supplier
and outside manufacturer

quality through raw QE?Titty Oré‘g;l:al surveying of market
material standards and conditions, cost analyses,
product specifications Q C etc.

Procurement based on D

considerations for the

Efforts to provide stable
environment and corporate ESG Optimal supply and the pursuit of
social responsikility, Delivery efficient logistics
starting with human rights

<CSR procurement>

Following the signature of endorsement of the Ten
Principles of the United Nations Global Compact (UNGC) in
the four areas of human rights, labor, environment, and
anti-corruption in 2018, we have been a member of the
Supply Chain Subcommittee of the Global Compact Network
Japan (GCNJ), a local network in Japan. “CSR Procurement
Guidelines” have also been established as a supply chain
procurement initiative and distributed to our suppliers.

<CSR Procurement Guidelines>

The CSR Procurement Guidelines, which are based on the
Self-Assessment Questionnaire (SAQ) for CSR procurement
issued by the GCNJ, encompass the following nine items: @
Corporate governance relating to CSR, @ Human rights, @
Labor, @ Environment, @ Fair business practices, @
Quality and safety, @ Information security, Supply
chain, and @ Living with local communities.

In addition, we request our suppliers to understand and
comply with the purpose and details of the guidelines, agree
to cooperate with regular checks or audits conducted by the
company on this initiative, and submit written agreement.

In hiring new suppliers, we start transactions with them
after written agreement is submitted.

Furthermore, we announced that we expect our suppliers
to understand and support the Sekisui House Group Human
Rights Policy, established in April 2020. The policy is
disclosed on our online information sharing platform, set up
with suppliers and accessible whenever necessary.

<CSR evaluation>

We carry out CSR evaluation of our suppliers by self-
diagnosis using the SAQ issued by the GCNJ mentioned
above, and the results are adopted as one of the assessment
items for supplier assessments. The evaluation results are
also disclosed to our suppliers for fair and impartial
transactions. Evaluation items related to human rights and
labor are included in the CSR evaluation.

Based on the evaluation results, we individually visit and
monitor suppliers that require close attention and check
actual situations. Since we were unable to visit them in fiscal
year 2020, we held an online study session on CSR initiatives
including human rights and the environment for 15
companies to deepen their understanding.
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10. Partner building constructors and partner companies
<Sekisui House Association>

The Sekisui House Association is a voluntary organization
which consists of construction-related Group companies and
partner building contractors. As of February 1, 2021, the
association includes the 15 companies in our Group
company Sekiwa Construction Ltd. and approximately 7,000
partner building contractors throughout Japan (including
Sekiwa’s partner building contractors, members of the
Sekiwa Association).

Sekisui House has pursued “responsible construction” since
the company’s founding. Our partner building contractors
are irreplaceable, and we consistently hold them in high
regard, fostering relationships of trust and mutual interest
to work together over the long term, beyond the contractual
relationship of prime contractor and subcontractor.

A spirit of coexistence and co-prosperity has driven various
initiatives such as responding to customers and nearby
residents, developing human resources, and improving
working environment, not to mention improving
construction quality. It laid the foundation for our culture as
to how we interact with foreigners, who have been
increasing recently, on construction sites.

<Sekisui House Cooperation Association>

The Sekisui House Cooperation Association is a voluntary
group established in 1982 by Sekisui House and its partner
building contractors. It aims to improve employment
practices and expand benefits to partner building
contractors. Sekisui House assists in the running of various
systems, including our construction site safety assurance
system and funded pension system.

Systems operated and managed by Sekisui House
Cooperation Association

e Sekisui House construction site safety assurance system: A
compensation system aimed at reducing the economic loss
of partner building contractors in the event of an accident,
etc. at our construction site

1. Occupational accident condolence/consolation payment
system

2. Third party damage compensation
3. On-site theft compensation
4. On-site theft consolation payment
5. Condolence payment for the death of an employer
6. Special condolence payment
* Hospitalization compensation
e Cancer insurance
* Income compensation

* Funded pension (contribution corporate pension system)

Sekisui House-subsidized systems

e Skill incentive for chief technicians
e Employment service fund

e Health exam subsidy

e Funded pension subsidy

e Subsidy for new employees’ completion of training school

<Educational training centers and training schools>

Sekisui House has established educational training centers
and training schools where we conduct training that allows
technicians from our Group to learn techniques and acquire
skills. The schools also teach proper conduct to facilitate
interaction as members of society and prepare trainees for
the working environment. Our schools are unique in that
they do not merely provide the opportunity to acquire
technical skills and knowledge necessary for construction
with Sekisui House, but also the opportunity to study our
corporate philosophy, which is indispensable for achieving

customer satisfaction.
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11. Collaboration with external human rights organizations

Sekisui House strives to improve its corporate value while
coordinating with related organizations working on various
human rights issues such as the Buraku (discriminated
communities) issue. We continuously collect information
through participation in seminars and workshops sponsored
by related organizations and through subscription to
publications that contribute to human rights promotion, for
the purpose of raising awareness of employees and for
utilization in in-house training.

<External training>

The “Buraku Liberation and Human Rights Summer Course”
held every August is attended by chief managers, deputy
technology managers, and managerial employees selected
from our factories and Group companies nationwide. In
fiscal year 2019, with 22 people attending the course, the
cumulative number of attendants reached 1260 persons. In
fiscal year 2020, the hands-on course was cancelled but an
online course was held on a reduced scale.

<Major collaborating organizations>
e Buraku Liberation and Human Rights Research Institute

* The Corporate Federation for Dowa and Human Rights
Issue, Osaka

e Association for Fair Employment and Human Rights
Education

e Osaka City Corporate Human Rights Promotion Council

e Multi-Ethnic ‘Human Rights’ Education Center for Pro-
existence

e Normalization Society

Collaboration with Together, an NPO

Since 2000, the Sekisui House Group has been working with
Together, a certified nonprofit, and uses SELP") products as
a way of supporting independence and social participation
of people with disabilities. The SELP products are distributed
as novelty goods to guests who come to our Sekisui House
“Open House Day” events and other types of events held
nationwide.

In fiscal year 2020, the number of products adopted was
20,978 pieces, worth 13.63 million yen. It contributes to
bringing more employment opportunities to people with
disabilities who work at employment support facilities,
mainly in Osaka prefecture

2<¢SELP products are made by people with disabilities at
welfare centers as part of rehabilitation or vocational
training to encourage their participation in society.

Offer novelty goods

e —
Employees’ Communication
voluntary with customers
cooperation and communities
Awareness raising Eco-friendly
by adopting SELP Adopt good welfare products
SELP products
\ as novelty goods ]

Purchase novelty goodss Promote understanding

Support independence of
people with disabilities

Make great products
together and secure stable job

In collaboration with many social welfare corporations and
organizations nationwide, including Together, the number of
group homes for persons with disabilities constructed by the
Sekisui House is increasing.

A group home for people with disabilities is a “home”
where people with disabilities can live without any concerns
in their community. Sekisui House will work toward creating

an environment where everyone can live in their own way in
collaboration with land owners, corporations, and
organizations.

12. Efforts to heighten awareness using human rights
slogans

In advance of Human Rights Week (December 4-10 every
year), a human rights slogan solicitation program was held
for the 37th time in 2020, gathering 24,826 applications
from employees (and their family members) of Sekisui
House and its Group companies. Among the entries, one top
slogan and five runner-up slogans were selected, and
posters featuring these six slogans have been distributed.

In February 2021, Sekisui House’s best human rights slogan
won a prize at the human rights slogan contest sponsored by
the Corporate Federation for Dowa and Human Rights Issue,
Osaka.

SEKISUI HOUSE
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ESG Data

(excerpt)

Main themes and KPIs for implementation of materiality

2016 2017 2018 2019 2020 2021 2022
Themes KPI Unit .
Results Results Results Results Targets Results Evaluation Targets Targets
Number of female dwgctors Persons — — 1 1 1 or more 1 O 3 3 or more
(non-consolidated basis)
Number and percentage of female Persons 141 158 176 206 225 236 © 240 260
Diversity and inclusion .
managers {group basis) % 2.79 2.94 3.10 3.44 - 3.79 - - -
Employmen.t rate of pgrsgps with disabllities % 57 538 253 5 61 761 276 o 361 5 61%2
{non-consolidated basis)
Take-ulp rate for male childcare leave (non- o 20.0 95 0 100 100 100 100 o 100 100
consolidated basis)
Workstyle reforms w o h
Monthly average working hours per person | o 170.02 168.32 170.26 168.17 — 176.71 — 176 175.5
{new criteria)
Rate of employees opting for the secondary
Health management . i % — 89.9% 91.2% 85.5% — 87% — 89% S50%
medical checkup
Occupational health and Freggency rate of a;adents in the cirblstructlon _ 557 1 89 347 592 263 217 O 215 213
safety division that result in lost worktime
Human rights and workstyle = CSR procurement, human rights and labor Points . 86.2 876 85.2 . 90.1 . 90.4 90.9

in the supply chain

scores

*1: Calculation based on the exdlusion rate system (construction industry 20%)
*2: The statutory requirement for number of employees with disabilities is achieved in the group as a whole.
*3: The aggregation method has been changed since FY2020 {the new method includes managers and excludes employees on leave)

*4: Figures in FY2020 Results, FY2021 and FY2022 Targets reflect non-consolidated sales divisions only.
*5: Scope of aggregation: (FY2016-2019) Contractors of Sekisui House, (from FY2020 onward) Contractors of Sekisui House, Sekisui House noie, and Konoike Censtruction Co., Ltd.

Main themes and KPIs

Main Themes

related to “Social” disclosed in our Sustainability Report 2020

2016

2017

2018

2019

2020

2021

2022

- 77 80 76 85 88 O 85 90

, SDG procurement coverage %
Value chain ,
SDG procurement score Points - 85.0 86.2 86.7 87.0 91.2 O 915 92.0
Percentage and number of full-time female % 243 251 25.8 26.5 27.0 27.3 O 275 28.0
‘ . employees Persons 5,148 5,426 5,687 5,957 — 6,225 — — —
Promoting diversity
Percentage and number of female naw Yo 41.6 40.3 37.7 42.0 — 41.6 O 411 42.0
graduates hired Persons 237 266 250 281 - 305 - - -
Annual paid leave take-up rate and number % 35.0 39.7 42.2 56.1 57.0 46.5 A - -
Workstyle reforms *1
of days taken Days 6.2 7.1 7 9.8 — 8.4 — — —
Human resource davelopment | Cumulative number of workers who have acquired | pe e 19,588 20,632 21,516 22,176 22,300 22,534 @ 22,700 22,900
major qualifications required for a position
Respect for human rights  ©0Vernance awareness survey score for Points 78.1 77.5 79.2 79.7 81.0 793 A 81.0 83.0
Anti-power harassment culture
Occupational health and safety | Occupational iliness frequency rate in the — 0.34 0.20 0.63 0.43 0.39 0.35 O 0.33 0.31
construction division

*1. Aggregation method has been changed (to include managers) since FY2020.

*2: Scope of aggregation: (FY2016-2019) Contractars of Sekisui House, (from FY2020 onward) Contractors of Sekisui House,

Sekisui House noie,

and Kencike Construction Co., Ltd.
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Sekisui House Group Human Rights Report, a document related to Sustainability Report 2021

ESG Data

(excerpt)

Main themes and KPIs related to Governance disclosed in our Sustainability Report 2020

Goverhance awaren"ei? survey score for Points 77 6 793 79 7

Main Themes
AN

“Workplace culture

79.0

82.6

777

82.6

83.0

Strengthening Qur Corporate Governance Governance awareness survey score for

) SR Points 81.1 82.9 82.7 81.9 6.1 80.7 A 86.1 87.0
System Compliance
Governance awareness survey score for Points 80.6 82.0 82.0 815 82.0 80.0 A 82.0 83.0
Employee satisfaction
. : i iolati |
Compliance and Risk Management Number of serious violations of faws and Cases 0 0 0 0 0 0 © 0 0
voluntary norms
Lost-time accident frequency rate in the _ )57 1.89 542 297 563 217 o 515 513
Occupational Health and Safety construction division
Management™® ional il -
Occupational illness frequency rate in the _ 034 0.20 0.63 0.43 0.39 0.35 O 0.33 0.31

construction division

*1: [lems that serve as indicators for the creation of an open workplace culture among all survey items of the annual governance awareness survey.
Figures in the table are average values calculated as follows; “strongly agree”; 100 points, “mostly agree”; 75 points, “mostly disagree”; 25 points, “strongly disagree”: 0 points.
*2: Average of all items in the governance awareness survey. The calculation methed is the same as that stated in foothote 1 above.
*3: Movad to “Bringing together diverse capabilities” by identifying materiality
*4: Percentage of positive answers (“strongly agree” and “maostly agree”) in the governance awareness survey (percentage of employees showed positive engagement)

Paositive answers 86.7% 86.9% 86.4% 87.0% 85.0%
Response rate 97.3% 95.7% 96.8% - 95.5%
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